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Program Expansion + Call for new Team Member! 

 
 

The Wet’suwet’en Wellness Working Group proudly announces the expansion of the Wellness Initiative 
with a new prevention-focused program directed by the Wet’suwet’en leadership and enacted by the 
ANABIP team and House Groups.  Starting in May 2019, we will be expanding our ANABIP team with 
the following frontline worker position: 

• Vancouver – 1 Frontline Worker 
 
Hiring Process:  We are accepting applications for all four positions.  Closing date is May 1, 2019.  
Please note: application packages require the following: 

• Cover letter explaining why your skills and experiences will enhance the ANABIP team and the 
wellness of our membership 

• Updated resume with evidence of both Wet’suwet’en and Western competencies (email 
anabip@wetsuweten.com for full job description) 

• Two references:  one Wet’suwet’en cultural practices focused, one work experience focused 
• All application packages must be received no later than May 1, 2019 and sent to: 

gwoodman@wetsuweten.com  
 
 
Goals of the Prevention Programming: 

1. Increase Wet’suwet’en Nation-based prevention support services in Burns Lake, Prince George 
and Vancouver; 

2. Establish a strong, supportive, non-judgmental programming for our membership; 
3. Increase extended family and House Group members’ readiness for reunification; 
4. Increase Wet’suwet’en involvement in CFCSA court matters involving our membership; 
5. Increase Wet’suwet’en decision-making in CFCSA court matters; 
6. Develop and maintain active caseloads of Wet’suwet’en children, youth and families in need of a 

broad spectrum of prevention and early-intervention services; 
7. Increased advocacy for membership to improve access to specialized assessments in a timely 

manner for children, youth and parents with special needs; 
8. Ensure strong cultural and clinical oversight of those active caseloads leveraging the success of 

the ANABIP team; 
9. Increase cultural connectivity by increasing opportunities for membership to come home to 

Feasts and camps and bringing cultural learning opportunities to Prince George and Vancouver; 
10. Strengthen relationships between membership and their Wet’suwet’en leadership; 
11. Strengthen collaboration between the Wet’suwet’en and delegated agencies to co-develop and 

implement plans  

 
 


